St. John’s CofE (VA) Primary School
Spring Park Road
Shirley
Surrey
CR0 5EL
020 8654 2260
Temporary Class Teacher to cover a maternity leave
Experienced or NQT
for January 2021
Tenable: 4th January 2021
Salary: MPS/UPS
Contract: Temporary full-time maternity cover (part time will be considered)
As an expanding school there will be a permanent full-time teaching position for September
advertised on our website in the coming months.
St John’s is a vibrant and happy expanding primary school with a distinctive Christian ethos and
good public transport links. We are offering an exciting opportunity to be part of our excellent
teaching team from January 2021 to cover a well-loved member of staff’s maternity leave and we
would welcome applications from teachers at all stages of their careers: experienced teachers,
teachers at the beginning of their careers and NQTs.
We offer:
• Highly motivated and happy children who strive to achieve their best
• A friendly, supportive and dedicated team of colleagues
• An excellent, spacious and innovative learning environment in our brand new building
• High quality bespoke opportunities for professional development.
Are you:
•
A creative and inspirational teacher?
• Innovative and passionate about learning?
• Committed to raising standards and helping all children to achieve their best?
If so, we’d love to hear from you and encourage you to watch the virtual tour of the school
https://www.st-johns.croydon.sch.uk/about/take-a-tour/ and then ring the school office on
0208654260 to arrange a chat or perhaps a visit in person.
Corona virus
Our school is adhering to all relevant government guidelines. Should a visit or interview be
arranged we would continue to take all available precautions to ensure the safety of our children
and visitors.
Our information pack, JD/Person Spec, application forms and guidance can be downloaded from
our website.
Please submit your application as soon as possible as we will be short-listing on receipt of
applications. Assessment and interview arrangements will be discussed with our shortlisted
candidates.
St. John’s CofE Primary School is an employer committed to safeguarding and promoting the welfare of
children. All appointments will be subject to vetting, including an enhanced DBS check and childcare
disqualification Declaration. References will be also be sought. Photographic identification and certificates of
all relevant qualifications will need to be provided at the interview stage. In line with the General Data
Protection Regulation (GDPR) and the expected provisions of the Data Protection Act 2018 (DPA 2018) the
school is responsible for holding and protecting personal data. The school is required to share some data
with the Local Authority and the DFE. For further information on who we share data with please see our
website for our Privacy Notice.

